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PART Il

Statutory Notifications containing Rules and Orders |ssued by all Minlstries
-and Divisions of the Government of Pakistan and their Attached and
¢ Subordinate Offices and the Supreme Court of Paklstan '

~ GOVERNMENT OF PAKISTAN
MINISTRY OF COMMERCE

[NATIONAL TARIFF COMMISSION]
NOTIFICATION

Islamabad, the 10th September, 2020

S.R.OL39(KE)/2920 3

In exercise of the powers conferred by section 18 and 26 of the National Tariff
Commission Act, 2015 (X1l of 2015), the National Tariff Commission, with the
approval of the Federal Government, is pleased to make the followmg
Regulations, namely:-

1. Short title, application and commencement.-(1) These regulatlons
may be called the National Tariff Commission Employees (Service)
Regulations, 2020.

(2) They shall apply to all employees in the whole time employment of
the National Tariff Commission, except persons appointed on contract,
ad hoc, contingent paid, daily ‘wages or work-charged basis unless
otherwise provided.

(3) They shall come into force at once.

(185)
Price : Rs. 40.00
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2. Definitions.— (1) In these regulations, unless there is anything repugnant
in the subject or context,—

.(a.).f “Act” means the National Tariff Commission Act, 2015 (X!l of 2015);

(b) “appellate authority” means a person to whom appeal lies under these
regulations;

(c) "appointing authonty“ means a person or an authority authorized by
these regulations to make appomtment to a post;

(d)"“authority” means the appomhng authonty prescribed in these regulations
and competent to impose penalty on an employee

(e) “authorized officer” means an officer appointed by the authority to
perform functions of an authorized officer in disciplinary cases under
these regulatlons and where no such ofﬁcer Is appointed the authority;

(f “employee" means a person who holds a post in the Commissnon but
shall not include-

(i) the Chairman and Members of the Comm-iSSion;
(i) a person who is appointed on deputation to the Commission; and

(i) a person who is employed on contract, or on work-charged basis or
on daily wages paid out of contingencies;
-(g) "deputationist” means a person who is appointed for a specific period by
the Commission on such terms and conditions mutually agreed upon by
. the Commission and the lending department in accordance with the
prescribed policy;

3
i

{h) “duty” includes time spent on—
(i) work assigned by the Commission;

(i) time spent on authorized tour and leave except extra ordinary leave
(EOL);

(ii) any extra work to be performed, under the orders of, or with the
permission of the, Chairman or appropriate authority;

(iv) joining time on transfer;
(v) period of training undertaken with prior approval of the Chairman or

appointing authority in or outside Pakistan as an employee of the
Commission and its regional offices;
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(vi) compulsory waiting for posting; and

S e, % P S R

:(v_ii) attending obligatory departmental examination-' .

(i) F“Executnve Director General™means the Executlve Dlrector General of the
“Commission;

(i) “initial appointment’ means appomtment made otherwise than by
promotlon or transfer

- (k) “misconduct” means—

R (i) any conduct prejudicial to gqod order of sepvice or: d;sclphne of the
i 5 Commissuon. '

(if) acts of negligence or inordinate delay ini‘r})ﬁéﬁcjrhwahcé of duties;
- (ili) monetary or financial coruption or any unlawful gain; -

. (lv) td,i,sjﬁbrdér‘ly behavior or undue interference;

| -(v) .conviction, by a competent court, for a criminal offence of mara!'
turpitude; :

(vi) willful performance or an act detrimental to the mterest of the
Commlsswn :

. (vii) breach or evasion of rules, regulations, legitimate orders .or
mstructnons or Ieavmg oﬁ" ce or duty either-than closing time.

(Viii) .ifregular or late attendance of office or duty or léaving office or duty
earlier than closing' time;

(ix) willful tampering with, theftof or destructlon ofany record, documents
or property of the Commission; and

(x) disclosure of any fact or record to unauthorized. person, department
or authority about working of the Commission prejudicial to the
interest of the Commission;

() “pay scale” means scales of pay sanctioned by the Government from
time to time;

(m) "perialty" means a penalty specified under these regulations; and

(n) “promotion and selection committee” means a Committee consisting of
-such persons as specified in clause 4 for the purpose of recommending
a person for initial appointment or promotion or transfer to posts in the

s Commission; '
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(2) All other WOrd-s,"terr:'ns and expressions used but not defined herein shall
have the same meanings as are assigned to thereto urider the Act.

3. Appointment.- - Appointment to a post shall be made by one or more
of the following methods, namely:-

(@) by initial appointment; or
- (b) by promotion; or

(c) Dby transfer; or.

(d) by contract/adhoc basis

"4, Appomtmg authority.— The person specified in column (3) of the Table
below shall be appointing authority for appointment to a post specmed in column
(2) of that Table namely:—

TABLE
S. No. Posts in BPS T Appointing authority
| @ s @
2. BS-20 and above Prime Min_isier
3. | BS-16 to 19 | Chairman
4, | BS-6t0'15 Member Admi'n of the Commission
5. BS-1to 56 Secretary of the 'Comm,i'e»sion

5. Eligibility for appointment.— (1) No person shall beellglble for appointment
to a post unless he is a citizen of Pakistan and not below the age of eighteen
years:

Provided that a foreign national may be appointed to a post with prior
approval of Federal Government where employment of such person is
absolutely essential for enhancement of academic or technological abilities of
the Commission.

(2) Except the person specified in proviso to sub-clause (1), no person
shall be eligible for appointment to a post whose spouse is a foreign
national:

.Provided that the condition of foreign national spouse may be relaxed
with prior approval of Federal Government, subject to the proviso to
sub-clause (1).
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| 6. Method of appointment.— (1) The method ofappointment, qualifications and
other conditions for appointment to. various posts specified in column (2) of the
Schedule shall be as specified in columns (3) to+(9) of that Schedule

(2) Appointment to a post ‘shall be made by-the appointing authonty
on - recommendation of the appropriate promotlon and selection
- committee.

7. /Initial” appomtment ~No person shall be appointed to a post through
mrtlal appointment unless such person possesses the post- qualifications
experlence and is within the age- llmlt as specuf" ied in the Schedule agamst that -
post. - - :

. 8. . Vacancies to be advertised.- The initial appointment to a post on regular or
. contract basus shall be made through open advertisement in the press. =

9. Merit and provincial quotas (1) Vacancnes in the under mentioned pay
'f-'scales shall-be filled on all Pakistan basis in accordance with the'merit, provincial
‘and regional (women, minorities and disabled, “efc.) quotas prescribed by the
Federal Government from time fo time, namely:-

" (a) --BPS-16 and above and equivalent; and-

.(b) BPS-3 to 15 and equivalent in offices, which serve the whole of
' Paklstan

10. Certificate of good conduct.- (1 ). No person-who is not already: in the
service of the Federal Government or a Provincial Government 'shall be
considered for appomtment unless he produces a cettificate of his geod moral
character issued by an officer in Basic Pay Scale 17 or above in the service of the

 Federal Government or Provincial Government.
¥

(2) Character and antecedents of a candidate for appomtment fo a
post shall be verified and the appointment shall be made only if in
the opinion of the appointing authority his character and

. antecedents are satisfactory:

Provided that verification of character and antecedents shall not be
required in respect of a person who is already in service of the
Commission or holding a post under the Federal Government or a
Provincial Government and whose character and antecedents
have already been verified and fo}und satlsfactory.

11. Medical fitness.- A candidate for appointment must be in.good mental
and bodily health and free from any physical defect likely to interfere in the
discharge of his’ duties. A candidate who after such medical examination as has
been prescribed for employees of the Commission is found not to satisfy the
reqwrements shall not be appointed. This provision shall not be applicable in
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case of posts
the discharge

reserved for disabled persons whose disability does not interfere in
of his duties on the post to which he is appointed.

-12.‘“ Date- of birth.- A Candidate for initial appointment to a post must be
. within the age-limit as laid down for the post:

Provided that the date of birth once recovrdéd at the time'of joining
service shall be final and thereafter no alteration in the date of birth of
an employee or the candidate shall be permissible.

13. App

ointment by promotion.- (1) An employee possessing the

conditions - as prescribed in column 5 & 6 of the schedule shall be eligible for
promotion to a higher post for the time being reserved for promotion:

@

(3)

The posts in BS-18 and below shall be. non-selection ‘posts,
promotion to which shall. be made on the basis of seniority-cum-
fitness.

The poéts in BS-19 and above shall be selection posts, promotion

to which shall be made on the basis of selection on merit. -

(4)

The promotion and selection committee shall consider the case of

~ eligible employees for promotion to higher posts in accordance with

i C)

(6)

14. App

the criteria specified in the Schedule.

An employ.e"e ‘who is superseded shall not be considered for
promotion again unless he has earned one more confidential report
for a full year. -

An employee whose case is deferred shall be considered for
promotion when the reason for his deferment ceases to exist.

ointment by transfer.- (1) Where no suitable person is found

eligible for promotion or initial appointment to a post, the post reserved for
promotion or, as the case may be initial appointment shall be filled by transfer.

()

3)

Appointment by transfer shall be made from amongst the person
holding appointment on a regular basis in posts in the same basic
pay scale or equivalent or identical to with the post to be filled.

Appointment by transfer to a post shall on recommendation of
the appropriate promotion and selection committee be made with
approval of appointment authority by selection from amongst the
persons holding appointment on regular basis under the Federal
Government or a Provincial Government, Attached Departments or
Autonomous bodies of the Federal Government in the same basis
pay scale in which the post to be filled exists, provided that the
person concerned possesses the qualifications and experience
prescribed for initial appointment to the post concerned.
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15. Probation.~ (1) Persons .appointed by initial appointment, promotion or

transfer shall be on probation for a period of one year. The period of probation
may be curtailed for good and sufficient reasons to be recorded or it may,
prior to{co,mpletion of the initial. period of one year, be extended for a period not

exceeding one year as may be specified at the time of appointment.

(2) On successful comp'letiéh, 6ff probation period, the appointing
-authority shall by specific order terminate the probation.

(3) If no. order is made under sub-clause (2), the period of probation.
shall be deemed to have been tenhinated-.

16." Appointment on contract.- (‘i )Appointment to a post on contract for g

limited -period shall be made on the terms and conditions decided by the

Commission.

7. _".Ap}p‘oin't'ment on deputation.- Appointment on ‘depu-tatioh_”sfhéti{bé

made initially for a period of three years extendable for another two yearson ..

. the terms and conditions mutually agreed by the Commis‘sion and:lenq‘iﬂzjg;;f__: .

department.

~ 18. "Appointment on acting charge basis.- (1) Where the appointing
authofity considers it to be in the public interest to fil a post reserved under these
regulations for promotion and the most senior employee who is.otherwise eligible
for promotion does not possess the: specified length of service, the appointing
authority may appoint him to that post on acting charge basis.

. (2) Acting charge appointment shall be made against posts which are
likely to fall vacant for a period of six months or more. Against
vacancies occurring for less than six months, current charge

“appointment may be made.

(3) Appointment on acting chérge basis shall be made on recommenda-

tion of the appropriate promotion and selection committee.

(4) Acting charge appointment shall not amount to appointment by
promotion on regular basis for any purpose including seniority.

(8) Acting charge appointment shall not confer any vested right for
regular promotion to the post held on acting charge basis.

19. Additional charge.— (1) Additional charge of a' vacant post may be
given to an employee in addition to his own duties with approval of the appointing
authority.

(2) Additional charge appointment shall not oerdinarily be made for a

period of less than one month and more than three months

d .extendable for a period of another three months, with approval of
the next higher authority.



192  THE GAZETTE OF PAKISTAN, EXTRA, SEPTEMBER 25, 2020 [PART Il

20.. Current charge.- _CUrrént charge appointment shall be made with
approval of the appointing authority on following conditions:-

(a) the arrangement shouid not be made for a period of less than one-
month and should not exceed three months, however, it may be
extended by another three months; and

(b) in making current charge arrangement, the senior most employee
available in the organization and present at the place where the
vacancy may have occurred, if he is otherwise fit and eligible for
promotion, should be considered.

21, Regularization.- No pér_sbn‘abpoiritéd on"_cor'\__tra‘ct, ad hoc, contihgent
paid and work-charged Basis shall be entitled to'regularization of his service:

-22. Seniority on initial appointment— (1) Persons initially appointed on
recommendations of the promotion and ‘selection committee through an earlier
open advertisement shall be senior 1o those appointed through a subsequent
open advertisement. - -

(2) |f two or more persons are recommended in the same open

" advertisement by the promotion and selection committee their
inter-se-seniority shall be determined in order of meritassigned by
the promotion and selection committee,

(3) If only one candidate is recommended in open advertisement
by the promotion and selection committee, his seniority shail be
reckoned from the date of—

(a) recommendation by the promotion and selection committee,
if he was already holding the same post in any capacity
other than regular basis; and

(b) his joining the post after being recommended by the
promotion and selection commitiee if he was not already
holding the same post.

23. Seniority on promotion.- Seniority in a cadre or post to which an
employge is promoted shall take effect from the date of regular promotion to
that cadre or posts, provided that—

(a) employees selected for promotion to higher postson an earlier date
shall be senior to those selected for such promotion on a later date;.

(b) employees selected for promotion to higher postsin one batch shall
on their promotion to the higher post, retain their inter-se-seniority
as in the lower post; and
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(c) employees eligible for promotion who could not be corsidered
for promotion in the original reference in circumstances beyond
their control or whose cases were deferred while their juniors
were promoted to the higher post, shall on promotion without -
supersession take their seniority with the ariginal batch.

' 24. ‘Seniority on appointment by transfer.- Seniority in a cadre or post
to which-an employee is appointed by transfer shall take effect from the date
of regular appointment to the cadre or post in the Commission, provided
that persons belonging to—

(a) the same cadre or post selected for appaintment by transfer to a
cadre or post inone batch shall, on their appointment, take inter-
se-senlonty in the order of their date of regular appointment

in their previous cadre or post and, where such date Is the same,
" the person older in age shall rank senior;.and -

(b) different cadres or posts selected for appointment by transfer in
one batch shall take their infer-se-seniority in the order-of.the date
of their regular appointment to the cadre or post which they - were.
holdmg before . such appo:ntment and, where suchdate is the

- same, the person older in: ‘age shall rank senior,

25. Posting and transfer- An employee shall be liable to serve in any
office of the Commission in any equivalent or higher post.

26. Casual leave.- The employees shall be entitled to twenty casual
leave during the calendar year which shall not be carned forward on expiry of
a calen Jdar year. '

27. Authorrtles to sanction causal leave -Casual leave to employees may
be granted by the lmmedlate officer of the employee concerned.

28. Termination of service.- (1) The service of an employee shall
be terminated by the appointing authority on the following grounds, namely:-

“{a)* ‘during theinitial or extended period of probation provided that
£ 7% where the employee is appointed by promotion on probation or is
7> transferred from one post to another post his services shali not
be terminated but he shall be reverted to the post held by him on

regular basis from which he was promoted or was transferred; or

(b) where on the abolition of a post or reduction in the Aumber of posts
the service of an employee is required to be terminated, the
person whose service is terminated shall ordinarily be the one who
is the most junior in such cadre:
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(2) The service of a person, other than an employee, shall where he was
appointed on—

(a) contract basis; be terminated in accordance with the terms and
- conditions of his contract;

(b) adHhot basis, be terminated on fourteen days’ notice or payment
or forfeiture of his pay for the period falling short of such notice
period; and:

(c) contingent ‘paid, daily Wages basis or work-charged basis, be
" terminated without-any niotice. )

29 'Reversion to’ lower post:- An-employee appomted to a higher post
on tempOrary or officiating basis:shall be liable to reversion to: his lower post if the-
vacancy in which he has been'so -appointed has ceased to exist.

30,,

Retirement.— An:employee shall.retire from service—

(a) on such date:after he-has: completed twenty years of service
qualifying for ‘pension - or other retirement benefits as the
appointing authority may in public interest direct;

- (b) where no direction is given under clause (a); on completion of the

2)

sixtieth year: of hIS age; and

(c) on exercising optlon for such retirement on completion of twenty
years service qualifying for pension or other retirement beneﬁ&s

No dlrectlon under clause.(a) of su b-clause (1) shall be made uniess the.

employee has been informed in writing of the grounds on which:it is

_proposed to make the direction and has been given a reasonable

opportunity of showing cause against such direction.

31. -Resignation.- (1) An employee may at any time resign-from. service of

)

: his pay for the periec

the Commission by writing with prior fourteen days notice .under his
hand addressed to the appointing authority or ‘payment orforfeiture of
{alling short of such notige period.

Where an employee tenders, under sub-clause (1), his resignation from
service and withdraws. it before-it is accepted by the appointing
authority or having been accepted but before it becomes effective ie.
before the employee concerned is relieved-or relinquishes charge of his
post, the resignation shall: ‘be deemed to have been withdrawn.
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32, Efﬁcrency, discipline’ and conduct.— (1) Where an employee, in
opmaon of thie:authority;. |s- '

(e)

inefficient orhas ceased tobeefﬁment or
): guiilty-ef-misconduct; or

-engaged - or is- reasonably suspected of bemg engaged  in

. subversive. activities: or.is:teasonably suspected. of being associated-

~withrothers .engaged in:subversive activities or is guilty of disclesure

- of-vifficial sexcrets to any:unauthorized.person and his retention in
"senvice is:prejudicial to:. naﬁonalf-security,

ihe aumemy Or; &S rthevﬁasze\may he authenzed ofﬁcar may impose on:him ene
ormorepenalties. :

«(2) ‘The: fautewmg pracedure sshall -be- ebserved when an employee. is

fed ,agamst under.sub-clause - (1); ﬁameiy-

- ‘the aut#mnzed efﬁcer may requ:re him te. proceed on- Ieave or with

- the. approval of the authority suspend- him, provided that any

g f;:;.eantmuamﬂ of such-leave-or - suspension: shallweqmre approval of

®)

&)

(d)

*thier authority. after every three months;

the authorized officer shall decide whether in-light of facts. of the -
.ase or the intarests- of justice an inguiry should be conducted
‘through -an inquiry officeror inguiry committee. If he so decides, he
shiall: by-order in writing appoint the- inquiry officer or, as the case.
may-be, inquiry committee and -the procedure of inquiry - shall

- apply;

ifte authorized officer decides that it is-not necessary to have an
inquiry ‘conducted: ﬂarﬁugh an inquiry-officer or inquiry committee,
hestyall- _

(i) by showv cause notice inform the accused of the action; and

(i) give him ‘a reasonabie opportunity of showing cause against
that actiovn;and. -

on receipt of th ereport of the inquiry officer or inquiry committee
or; where.no.suc h officer or committee is appointed, on receipt of
explanation: of -t 1e--accused, if any, -the authorized officer shall
determine whethe er. the charge has been proved. If it is proposed
to impose a minor - pienalty he shall pass orders accordingly. If it is
proposed to impos;se @ major penalty, he shall forward the case to
the authority along) with the charge and  statement of allegations

served on the ac:cusexd, the explanation of the accused, the
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findings of the inquiry officer or inquiry committee, if appointed,
and his own recommendations regarding the penalty to be
imposed. The authority shall pass such orders as it may deem
proper,

33. Penaities.- (1) The following are the minor and major- penaltnes .
namely.—

(2

(3)

_ (a)

(b)

Minor Penalties shall be :-
(i) censure;

(ity withholding, for a specific period, promation or increment,
otherwise than for unfitness for promotlon or f;nancual
advancement in accordance with the ,Irules ‘or orders
pertaining to the service or post; and

(i) recovery from pay of the whole or any pai;t of any pecuniary
loss caused to the Commission or Government by negligence
- or breach of orders; and -

.Majo_r Penalties shall be :-

(i) reduction to alower post or time pay scale, or to a lower
stage in datme pay scale _

(i) compulsc)ry retirement;
(i) removal from service; and

(iv)- dismissal from service:

The penalty of removal from service does not, but dismissal from
service does, disqualify for future employment.

The penalty of removal or dismissal from service does not include the
discharge of a person,-

(a)

(b)

(c)

i
appointed on probation, during the period of probation or in
accordance with the probation or/training rules applicable to him;
- , :
appointed, otherwise than under a contract, to hold a ten‘ip_orary
appointment, on the expiration of the period of appointment; or

engaged under a contract, in accordance with the terms of the
contract.
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- 34.

'=P'rocedure;;ifor'Inquiry.- (1) Where an inquiry officer or inquiry

committee is appointed, the authorized officer shall-

(a) frame charges-and -communicate to the accused, together with
statement of the allegations explaining the charges and of any
other relevant circumstances which are proposed to be taken into
consideration; and . ‘

(b) require the accused within a reasonable time, which shall not be

_ less than seven days or more than fourteen days from the day
the charges have been communicated to hlm to put before the
inquiry officer or, as the case may be, inquiry committee a written
defence and to state at the same tlme whether he deswes to be
heard in person.

" The inquiry officer or the inquiry committee, as the case may be, shall-
~inquire into the charges and may examine such oral of documentary
" evidence in support of the charges or in defence-of the accused as

" may be considered necessary and the accused shall be entitled to ~

(3)

(4)

®)

(6)

cross-examine the witness produced against him.

The inquiry officer of the inguiry Gommittee, as the case may be, shall
hear the case from day-to-day and no adjournment shall be given

except for reasons to be recorded in writing. However, every
‘adjournment, with reasons thereof shall be reported forthwith to the

authorized officer. Normally no adjournment shall be for more than a .

- -week.

Where the inquiry officer or the inquiry committee, as the case may
be, is satisfied that the accused is hampering or attempting to hamper;
the progress of the inquiry, heor it shall administer a waming and if
thereafter he or it is satisfied that the accused is acting in disregard of
the warning, he or it shall record a finding to that effect and proceed
to complete the inquiry in such manner as he or it thinks best suited to
do substantial justice.

The inquiry officer.or the commiittee, as the case may -be, shall conclude

; the inquiry as soon as possible but not exceeding thity days or such

ionger period as may be allowed by the authorized officer and shal
within seven days of conclusion of the inquiry submit his or its findings
and the grounds thereof to the authorized officer.

The authbrity may .call'for the record of any case pending before, or
disposed of by, the authorized officer and pass such order in relation
thereto as it may deem fit.
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(7) No order under sub-clause (6) adverse to the interest of the accused
shall be passed unless-the authorized officer has informed him:in
writing of the:grounds on which it is proposed to make the order and has
been given:an opportunity: of showing. cause .against it, including an
opportunity  of -persenal -hearing if requested by: the accused or is
‘otherwise necessary in the interest of justice.

(8) No opportunity under sub-clause (7) shall-be given where the authority,
for reasons 1o -be recorded: in writing; is:satisfied that in-the interest of
-security of Pakistan or any part thereof it is .not éxpedient to give such

~an.opportunity. :

. 35. ‘Powers ;-of- inquiry officer and inquiry committee.— (1) For the
purpose of an inquiry under these regulations, the Ainqu‘-iﬁy-.-éf_ﬁcer and the inquiry-
committee shall-have.the powers of a Civil Court frying. a suit under the Code of

“Civil Procedure, 1908 (Act V- of 1208),.in respect of the following matters, namely.~

{a) ~ ‘summoning.-and :enforcing - attendance of -any pe’rs"onrafnd*eXamihing
him .on oath;

(b) requiring discovery and-production-of documents;
(c) -receiving-evidence-on affidavits;-and
(d) issuing commissiens for examination of witnesses-or documents.

(2) “The prec‘eed_ing;s under these regulations . shall be deemed to be
~judicial proceedings within t.he meaning of Sections 193-and 228 of the
Pakistan Penal Code (Act XLV of 1860):

36. . Action-in respect of employee-required to proceed.on leave.— If
an‘employee “praceeding on- leave  in-pursuance of an arder. uader clause (a)
of sub-clause (2) of clause 32 is not dismissed, ‘removed from service, reduced in
rank or compulsorily retired, he shall be required to rejoin duty and the period of
such:leave shall be treated as duty on full pay.

37. Procedure of inquiry against-employees on-deputation.— (1) When
an employee of the Commission is on deputation outside the Commission and the
borrowing department wants to -initiate disciplinary: pr.oceedihgs against such
employee under these regulations, the borrowing department shall forward to
the Commission -a report with supporting documents, on the basis of which
disciplinary proceedings are propesed, and if considered necessary, it-may

@

with approval of the Commission place him under suspension or send him on -

forced :leave. On receipt of report from the borrowing -department, the
Commission shall take action as prescribed by these regulations.
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(2)  Where a.person is.on deputation to the. Commission. and. it is
propesedby the Commission to-initiate: disciplinary proceedings
aigainst:. such -deputationist, - the procedure under sub-claise
(1) shall.-apply mutatis mutandis.

38 Appeal.- (1) Every emplayee -shall: “be-entitled- to-appeal 1o -the
.appeiidte *autimnty from an .order passed:by-an-authority or, as the case-may
“be, an-authotrized officer.i imposing.upon him-any penalty. -

(2) Every employee shaH be entntled to ‘appeal “to the. appeliatev;
‘authority from an-order:which— - :

(@) - alters to: his- disadvantage “his - conditions’ ‘of -service, pay,‘
allewances. pension or retirement benefits;. o

(by interprets to.his .’d’isadvant-a;ge the provisions .of any.rules;

' régulgtions; "instruéﬁtfans whefeby his .conditions of. service,

pay, . allowances pension .ot retlrement ‘benefits are:
regu!ated

(c). -'~reduces ‘or ‘withholds - the ~pensron -or-iretirement - benefits
adm:ssabie to him under: these reguiataons or

(d): '.tefrmmazte's ~his - employment or -gives - notice ‘of such -
termination otherwise than—

: (i) onhis attaining the age of superanmuation; or”

(i) -in accordance with-the provisions of these regulations
' or'such other tules, regulations sand -instructions
“applicable to fim. ;

"(3) WNoappeal or review shall lie-on matters relating to determiation
of fitness of an employee ora person-to hold-a particularpast.or to.
be prometed to & tigher post or pay scaie

(4) Every appeal shall -lie to :the officer next -above the-authority,
?  authorized officer or, as the-case-may be, orany other officer who
"~ passed the order appealable under these: mgu!auens

(5) Every appeal shall fie within thirty days of the date-of receipt of the
order appealed against.

38. Appearance of Counsel— No:party shall be represented:by a counsel
in-any disciplinary-proceedings.
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40. Application of other regulations, etc.— For matters not specified in
these regulations, an employee shall be governed by the laws, rules, regulations,
orders, instructions, efc. with necessary modifications which are applicable to a
Civil Servant of the Federal Government of the same status and pay scale held
by the employee.

41. Pay scales.-Employees of the Commission shall be governed under
basic pay scales scheme and allowances of the Federal Government as revised

from time to time.

42. Time-Scale Promotions. -(1)T1me -scale promotigns to the employees

~ appointed on full time basis shall be provnded pursuant to the provisions of Sub-

Sectiori (3) of Section 18 of the Act for grant of higher scale as mentioned in
Schedule. The benefits of time scale promotion shall be given from the date of
eligibility of the incumbent.

(2) The grant of time-scale promotlen sha!l be subject to the following
terms and conditions:

{a) thé recruitment regulations, nomenclature or tier of the post and
seniority of the employees shall not be changed.

(b) the incumbent shall have to earn performance evaluation reports
(PERs) for at least five years in the existing pay-scale before
time-scale promotion to the next pay scale; . ..

'#(c) there should be no adverse éémar;k_s in PERs of the employees for
last four years;

(d) expect one, there: éhould b_e no subsequent grant of higher time
scale promotion in the same post.

. (e) the time-scale promotion shall always be personal to the
incumbent employees and the post shall stand down-graded to its
original time pay scale as and when it is quitted by the incumbent
employee; and

. () the posts of Assistant Private Secretary attached with DGs and
Secretary NTC shall be upgraded as Private Secret#ry as per
policy guidelines circulated by the Establishment Division vide
O.M. No.8/36/2000/R-1 dated 20-01-2001.

43. Power to amend the schedule. — The Commission may amend the
schedule so as to omit any entry therefrom, add any entry ‘}»heretd, or amend any
entry therein.
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44. Honorarium.-The Commission may sanctlon a grant as an honoranum

.toan employee as per policy of the Federal Governmeént ,-.‘ -

R

45 Medlcal Treatment and Attendance, The employees of the"
Commnssuon and other persons in employment of the Commrssuon shall be
entltled to such: medical faculltles as prescnbed from tlme to tlme by the
Commussron # 8
. 46, 'Increm'ents -(1) The annual increment. in & pay scale shall accrue only.
on'the 1st day of the month of: ‘Decemiber followmg gthe completlon of at least six

months of such-service at the relevant stage in thatiscalé and shall- be: alloyved in’
_routine: unless withheld under a specnt” c order passed under these reéulatlens

(2) Leave Wlthout pay shall not count to}u.ards annual »mcrement
.and increment in the pay of an employee who lS granted Ieave
without pay shall be postponed by the penod or: perlods of such‘

.. ,__Ieave as per Federal Government rules and mstructlons
47 Leave— An employee shall ‘be allowed Ieave as_prescribed by the
Federal Government ln the Revused Leave Rules 1980 as amended from txme to

t_,_ime.:_,; 7

d 48 Pensrow» 'Gratwty ‘and Provrdent Fund.- An. employee shall be-‘f"
entrtled to the-benefits -of- pension; gratuity, general prewdent fund and olher:;; '
rétirement benefi ts as prowded under the Act. . B T -

- 49. Benewolem Fund and Gmup lnsurance - Employees and tlterr
families shall be entitled to the benefits of Benevolent Fund and Group Insurance
as are admissible- to the employees of the Federal Government.- -

;. - 50 Establishment of Welfare Fund. — The fee and the charges collected -
by the Commission in terms of Section 19 of the Act shall be utlllzed for the.
general welfare of the employees of thie ‘Commission. - For this pumose a fund
shall be established-and shall be operated by the Comimission. The Commission
may, by a notification in the official Gazette, prescribe the procedure in this
behalf and specify the apportionment of the reward for individual performance or
collective welfare. of thé employees of the Commission.
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